
JS Seating
Equality Policy

We are committed to making JS Seating a fair and equitable environment for all
our staff, customers, suppliers and others with whom we come into contact.

To achieve this we:

• Not unfairly discriminate against any individuals or groups on any
grounds.

• Actively meet and exceed the requirements of all current and future
legislation

• Actively raise awareness of equality amongst all our staff and promote the
business and other benefits of equality and diversity

• Include Equality as one of our core values and commit to it in all aspects
of our operations including;

o Recruitment and Selection
o Training and Development
o Advertising
o Promotion
o Reward
o Personal Conduct
o Dealings with Customers/supplies/colleagues and others

• Challenge any discrimination, indirect or direct, that occurs and invoke
disciplinary action against those responsible, where appropriate

• Fully implement and continually update our Annual Equality Action Plan

Signed The Directors of JS Seating
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Chris Johnson




